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RESOURCES
• AnitaB. | anitab.org
• Educause Community Groups (Women in IT) 

| Educause.org
• Gender Decoder: find subtle bias in job ads | 

gender-decoder.katmatfiled.com
• Girls Who Code | girlswhocode.com
• Grinnell College IT Careers | 

grinnell.edu/about/leadership/offices-
services/its/open-positions

• IAM-HER | iam-her.org
• National Center for Women and Information 

Technology | ncwit.org
• Rewriting the Code | rewritingthecode.org
• Tech Ladies | hiretechladies.com
• TechWomen | techwomen.org
• Women 2.0 | switchthefuture.com
• Women in Technology International 

(WITI) | witi.com
• Women for Economic Leadership and 

Development (WELD) | weldusa.org
• Women Who Tech | womenwhotech.org
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